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what's it like tc work in Suffolko

Suffolk is full of local career opportunities
for young people and home to a wide range
of employment sectors.

Our clean energy and agriculture sectors have
grown vastly in recent years due to the presence
of local employers such as British Sugar and EDF
Energy’s Sizewell B.

Health and social care is the largest sector in the
county, with the finance and business sectors
following closely behind, but manufacturing,
construction, logistics and

tourism offer more jobs in ‘
some districts.

The creative sector T hese
is strong throughout Seclors rneed
Suffolk due to the many yoang peop/e

established companies as
well as emerging smaller
businesses.
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The lahcur market

You might hear people talk about the ‘labour
market'. This refers to the job opportunities and
the people available to do them. It's like selling
something on Ebay or Etsy —the price depends
on whether something is wanted or how many are
available.

Labour market information (LMI) can tell you how
many people work in each job, how much they
earn and how theseJobs may change in the next
few years.

|
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what does this
mean tc me?

Having some labour market information
is useful as it can help you to make
informed career decisions so you can
achieve good quality employment,
education or training.

For more
information
watch this
shert vides.

https://linktr.ee/nextstepsfindoutmore

How do | prepare for the
world of worka

The best thing you can do to prepare, is to think
about what sectors and jobs you may like to
work in and about the pathways you could take
to get there and how you are going to develop
the skills employers will want.

some nesple think that snly

B ﬁnla like teachiers 3
dectors have € areer

But we all have a caree.
they all lsok different. 9
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Theworlidoiwork

The world of work is changing!

The world of work is always changing. Major

events can lead to a smaller or larger demand for

particular skills, experience and qualifications

but there are other factors that change the labour

market. Here's a few to think about.

|
New technslogy

New technology is replacing lots ofjob;. This has
created a greater demand for people with strong

electrical, tech and engineering skills.

itect, drone operator,

New jobs could be: data arch il

vironmental engineer, cyber security manager,

n .
i _tech scientist or blogger.

energy consultant, bio

Etircpean Unign

When Britain |eft the European Union, this left
SOme sectors without skilled employeés So
there may be some sectors where you might
have new Oopportunities i

Opportunities couldbein: HGV/ driving
agriculture, social care, hospitality. |
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Skills OFf Nce, tech, Maths and e _Or peOp[e
- Ulten Shortened to STEMZQIﬂeering

New jopbg could be: renewap|
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Health care

Advances in health care mean that people are living

longer, which creates more of a need for health and
social care workers to take care of them.

Opportunities could be in: nursing, medicine,
alternative therapies, support services for mental and

physical health.

; v
Covid 19
This pandem,

C had huge [
il i OcCial and eco
i plications for the world of work ang nomic
e still recovering from the im SOMme sectors

* STEM - science,
technology,
engineering and
Maths
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fifferent Ways of icrking

Depending on the job or sector you go into,
there are lots of different ways of working.

Remote work

Perhaps you could work from almost anywhere in the
world!

Flexible work
Not working to set/times such as 9-5.

Part-time work

Useful to fitin with other responsibilities like caring,
education or training.

Temporary or fixed-term contracts

Employers in some sectors (such as agriculture,
retail, hospitality, manufacturing and tourism) may
take on more people during busier periods.

Zero hour contracts

You may not know how many hours you will
work each week. This might work well for you or
employers.

Freelance and consultancy work
Specialists may be asked to work with a business

when needed.

Shift work

Early morning or night work - such as factory

workers, nurses and hote

Portfolio career
You might have several pa

skill set.

Gig economy

Instead of a regular wage
every "gig" you do as a fre

delivery drivers or musicia

Self-employment or

entreprepeurship

You can work for yourself 2
you mayjust;—g have a milli
selll

managers.

or salary, you are paid for
clance, short-term or
zero-hour contract —an example of this is taxi or

ns. !

3cross lots of

rt time jobs instead of on
full-time job if you have more than one interest or

n-dollar idea you want td'
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sectors that are
important to Suffclk

There are over 30,000 businesses in Suffolk. Some will be big brand names well known across Suffolk,
England and further. Others will be smaller organisations. Nearly 98% of all businesses are small concerns
with less than 50 employees and most of these have less than 10 people working for them. This means you
will need to look beyond the names you know to find a company that might be right for you.

2900

Public Services

RAF ) *
Lakenheath ol

Sports & Leisure

2 Harrod X
o owestoft
AR Bannatyne Menfacturing Sport
Hospitality and Health Club anad engineering
A H Bungay, Beccls
w . &Spa Wrightform  Mid-Suffolk S e

Ltd Light
Railway

¢ I‘-'netford

\Wrentham

o/
Qfo ‘
Creative Industries

Worllngworth e _Art

¢ ation
Newm_arket R -

e
\Debenham} = i
&%@ / .
. chkham /Aldeburgh

Need ham M arket

Market
)\

‘

[V Vel’hl ] D | Woodbndge it;‘ \J
o ) |

Clean Energy

.
Sudbury, &Y > » EDF Energy

Tech

Orbital
Media

-y

., ﬁ \ anningtree)
w Construction and the
Built Environment

Agr iculture,
Food & Drink Barnes

Boxford Construction

Farms Ltd Financial Services

.|It@

Sales & Retail

Logistics and Ports
Snape
Maltings

Turners
(Soham)

Find out more

www.icanbea.org.uk/app/explore/organisations-map/

https://linktr.ee/nextstepsfindoutmore
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Here is a auick summary of all the sectors that

are important to Suffclk

Agriculture, Food and Brink

A career in agriculture or food and
drinkis one of the most technologically

b
=

Agriculture,
Food & Drink

The creative

Creative Industries

creative Industries

such as advertising and marketing,

industries include areas

advarced sectorsin the UK. There design, publishing, fashion, gaming
are plenty of opportunities in research,scientific as well as the performing arts. Creative business
development, 1 are growing all over the UK, creating
environmental I . N thousands of new jobs. oy
management, growing, magine if you were , There are some exciting roles Imagine! ?the
testing for taste and part thhe team available from app developer were parto .
quality, production of ;?Oreat,mg anewline to games artist, animator to prOdchFlonmiﬂon
goods, packaging and l raleading brand of jewellery designer. O]_C d ma%or
distribution. plant-based food? | picture:
o = Educationand T
clean Energy | childcare

The future of our planet is the focus of
the clean energy sector - windfarms,
solar power and

nuclear power. Most |
countries have set Imagine if you played
targets to help reduce a partinreducing the

@

Clean Energy

There are many different aspects

to this secto
teaching. higher educatior
community work to childc
main employers are acade
schools, local education

r from classroom
lecturing, youth and
are. The .
mies,

e T

Imaginelf o,

climate change around emissions across agthorities, colleges, un_ive;rsities, Cared for ang
the world. The work is the world? prlva_t_e SChC_)O|S' educational SUpported the
rewarding, essential and charities, private schools and Next generation?
varied. — ™ professional training companies. .

2 i -

construction and the Built
Envircnment

The construction industry is predicted
to grow across Suffolk. There are new
jobs being created and many of the old favourite
professions such as electricians, plumbers and
carpenters still have vacancies. Environmental
targets mean that there are
some exciting new areas to
| workinsuch as intelligent or
sustainable buildings.

T
I

Construction and the
Built Environment

Imagine i You
Created 5 building
that wij| exist even
after You've retired?
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Financial Services

Companies in this sector are looking
for people with high motivation and
enthusiasm. Some jobs within finance
and business require a high level of customer
service. Others demand ¢
commitment and long
hours, but the effort can be
rewarding. There are also
opportunities in the public

Financial Services

Imagine if you
were able to help
alleviate poverty

sector for financial and throughout the
administrative roIeT. world?
Kair and Beauty

The Hairdressing and Beauty industry

provides services such as hair cutting,

colouring, waxing, nails, make up
services, skincare, body and
spa treatments and much,
much more. Itis an ever-

expanding industry with Were the ;;y;u

more services and skills akey Artj

being taught and offered (MUA) or 5 st

each year. etflix Seriegpe
T —

Health

The health or social care sectoris
one of the biggest employers in the
area. Jobs in health include caring
for patients, working in labs or with

diagnostic equipment.
There are also support
roles in admin, security and
maintenance}which are
essential to the day-to-day
running of health services

Health & Social Care

Imagine’ifyoy
worked as part of
ateamto give a
better quality of
life to Someone?

| gttty
Hnsni!alitg and catering

1The hospitality industry covers
verything friom bars, restaurants,
hotels, coffeg shops, andcontract
catering to nightclubs and|visitor attractions.
Working in this industry canp be demanding with
sometimes long and irrengIar hours, but there are
lots of rewards available toyou
with plenty of opportunity

Hospitality and
catering

e

—EREE

for career progression. Imagine if you H
Whether you want to start catered for the ‘,
earning and work your way; weddings of ‘

up or join at graduate level people inyour
you should be able to find local community?
route that suits you. ' |

....this industty can he
demanding.... but there
are lots of rewards
availahle to yBu....
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Life Sciences

This sector is driven by a growing and
ageing population, new variants  of
diseases and an

increase in chronic or long-term

|
\
\
\

Life Sciences

diseases. It's all about scientific ; Magine [
discovery and advanced y You |
technology which makes dreve/O/Oed s

for some very exciting and 3 dL_’Q to Cure
rewarding roles. ““ISease?

logiftiss and Ports

This sector includes warehousing,
storage, road and rail transport,
freight and sea shipping. The Port of
Felixstowe is Britain's largest container port

andis a necessary part of the

Logistics and Ports

UK economy. Activities

include importing Imagine if

and exporting goods, you delivered

providing transport packages to your & z '

for offshore wind farm local community Public Sefvices | :
. : b

workers and supporting with drones? 1’1‘1 Offer a diverse range of rples across &

leisure and tourism. variety of employers such as national |

and local goyernment, Police, Armed *

Manufacturing and ingineering Services, Fire Brigade, coastguard and prison

services. You could be involved in making policy 'L

Public Services

There are so many exciting decisions for your local aréa or the whale country |

Dol and rewarding careers within or helping to serve and protect }

SR manufacturing and engineering from  the general public. There is l
design, motor sport, aerospace and clean energy. something to suit almost Imagine ifyou f
Many of the old jobs are disappearing because of everyone, but some careers played a role in i
new technology, sofit no will require a higher level | shaping policies
longer necessarily means . of education than others | that would
working in a dirty factory. maginfyou , depending on which area | benefit your local
Nine out of 10 new jobs helped the UK you are interested in. | community? i
in this sector need some create innovative 4
level of IT skills. | solutions to '

j the world's
problems? -

You could be invelved in|
making pelicy decisions
for your lecal area or the
whole country...
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Sales and Retail Snort and Leisure
.It@ Retail is the largest private sector @ @ Canyouimagine working in an industry
e @ cmployerinthe UK. This could 3 .O where you can earn money doing
Nl be in the high street or online. As bl sOMething that you love? Becoming
well as sales roles, there are other jobs such as a professional sports person is not a realistic option,
buying, marketing, stock control, logistics and for everybody, but there gre many other jobs that ¥
store operations - allimportant links in the chain. you could do such as sports :
Industries such as pharmaceuticals, journalism, commentating, \
textiles, advertising, ‘ coaching, fitness instructing, Imagine’iFyoy
manufacturing, recruitment Imagin you ’ lifeguarding, sports centre were part of the
and finance all need sold carbon- management, horse Support team
salespeople. If youhave neutral products training, and manufacturing bringing home
the drive, you cou|$ move to customers sports equipment. @ gold medal or
quickly up the career ladder.  across Suffolk? major trophy?
- Tech
Social care New jobs are being created all the
i i =
This sector is about providing care Tech t'”.‘e R Whethe.r i
L g | enjoy numbers, computers, coding,
‘ for people in different settings such _ :

Health & Social Care } ! L electronics or have a creative

as residential care or their own

; : : streak there are plenty of

home, helping them to enjoy \

exciting roles, especially

a sense of independence. Imagine if you

53 |

) i . Imagine’ o, if you continue to study a
Work h le with 3 ! creat
TR V\.”t A 1 . supported STEM* subject. Job areas ed t_he'next
learning disabillities, physical SN Hi Pyt A L T T award-winning
disabilities, mental health nein your RHHNG. j video game?
local community technologies, cyber securlty,
as well as older people and | s
] when they need it space, data organisation,
early years all make this a i Y
; the most? social media and computer games.
very rewarding sector. _ - i |
Travel and Tourism *
People love to explore both home
and abroad. You will needllots of

enthusiasm to help peopl
discover well-known tourist
attractions and some hidden
gems! Suffolk's tourism | Imagin€ityou
industry employs over 25,000 created a virtual

people and makes up 8% af trip that captured
the local economy. g the sights.
t sounds and

smells of Suffolk?

For mere information;
on the sectors |
follow this link for |
videss, weblinks
and stories of
lecal pesple.

https://linktr.ee/linkstosectors




Employers ook for skills - not just aualifications!

Here are some of the skills that you'll need to demonstrate when appl1 ing for jobs. Most of
them are transferable skills — this means they could be used in any job or sector.

Listening

This skillis all about
being able to receive,
retain and processT
information effectively - whether
it comes from customers,
colleagues or other people.

This skill is all
about how you
communicate
effectively with others, whether
you are talking to customers,
co-workers or other people and in
different settings.

Prghiem sclving

This skill focuses on

how to find a solution

to a situation. This |

might be through uéing your
technical know-how or your
creative expertise. '

gigital skills

' inginthe
i arernettvy\llirr\tcg alljobs
pome level of digital
ange froma
Cansie d'\%'\ta\ de\/'\ces_:th
unicate and collaborate .W\
e to more advanced codmg,
Othersymmmg and cyber sgcur\ty.
proograf job yacancies rqu\re |
o Jt have some digital sk\. s.
peOp\\ee \/C\l)'\th more ad\/anced skills
Pci?iommand ahigher salary.

pvenify
Tech sector,
NOW require S
skills. These
phasic ability oY

Staying positive

This skill is all about
people finding

ways to overcome
setbacks and achieve
goals. It's also about how you

Green Skills

We need people with
'Green skills" to help

build a more sustainable
society. These include
engineering, scientific, and
technical skills, as well as
soft skills such as Creativity,
adaptability and resilience.

Creativity

Creativity is about

innovating and

generating ideas

using your imagination to
solve problems or create new
experiences and ideas.

|
|
\
|

manage emotions effectively

and remain motivated. You
might also refer to it as being
resilient.

Rate your

..With this short auiz.

Which ocnes de you need
to work on tc improve
your chances of getting an

annrenticeshin, joh,

cgllege or university offera
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Aiming High

This skill is about

being able to

plan effectively

and set clear goals. It might be
about achieving your own goals
or those of an employer or othe
organisation.

lead#sniu L

This skillnotjust

about how people !

in positions of ' :
management and formal power -
work, but also for anyone working
inteams. It's about supporting, “
encouraging, and developing
others to achieve a shared goal. i

Teamwork

This skill is about
working with others
towards achieving a
shared goal. It couldiapply

to formal and informal teams. Yol
need tounderstand and respect;,
the diversity of the cultures,
beliefs, and backgrounds of othe
people.

|
|
s “ s
| AER

=

https://linktr.ee/nextstepsfindoutmore
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what are employers locking for?|

When you are ready to apply for a job or an apprenticeship, it's
important to take time to get yourself across in a positive way.

r:
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Employers
like people
who:

What can you do to evidence

this?

e —

Show initiative

Get a part-time job or volunteer.

Take careinwhat |
they do

Fillin your application form clearly and look

smart for aninterview.

Are keen and
enthusiastic

Take aninterest in the company by doing
some research before an interview.

Have employability
or transferable skills

Think about your outside interests to show
that you can work in a team, for example.

Are adaptable Make it clear that you are willing to learn new
skills. !
Are reliable Turn up on time! Do what you say you are

going to do!

require a
degree or higher

annrenticeshin:

k)

More likely to suc

Ceed.




Work Exnerience and
vs!umeering

The henefitst

V Emp!qyers love to see some work
experience or volunteering on 5 Cv/

or application - even ifit isn't di
t
related to the job. ety

university applications too.

A ’ V It's also good for college and

U -

V You can learn new skills and see if
you will like that working

environment at the same time

V You might meet new people who
could help you getajob later.

V You could be helping others in your
community.

The dewnfalls;
V¥ Youdon't get paid.

part Time work

The henefits!

g You will get paid!

You get to learnnew skills and meet
V new people.

You might be offered a full-time job
V or apprenticeship.

The dewniallsi

¥ You might eatinto your study time.
¥ You might find some things boring.

You might alsc
want to lock at

traineeships to get
mere experience.

|
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Employer Engagement

Most schools now organise trips to workplaces,

employers coming in for talks or to do mock interviews

This can also be a really good way to find out more
about different sectors and maybe even impress an
employer for part time work or an apprenticeship.

Anplying for a joh or
anmemiseshiq

Applications
Most applications are online. [Take time to complete
them fully and ask for help if you're confused about
what to include. Creatinga CV can be a good way to
remember information you may need.

Cvs

Small companies might only need a CV. There are
several CV tools aimed at young people who don't
know where to start. Try the YoJo App oricanbea to
getyou started. QR code

interviews
Everyone gets nervous in a job interview. Try to get
some practice ﬁrét. Look at the job description and
think about examples of whatjyou have done before
that can help you demonstrate your skills.

For more help with
interviews:

[=]:

www.icanbea.org.uk/
interview-tips/

https://linktr.ee/nextstepsfindoutmore

seli-Emplsyment and
Entrepreneurship

Maybe the idea of working for yourself
sounds attractive. You'llneed a good idea,
resilience and determination but you could
turn this into a money making business or
social enterprise.




Pathways

You will need to stay in some form of learning or training until you are 18. You will also need
to continue to study maths and English until you have a GCSE Grade 4 or higher.

Further Education

You can continue learning in a school, sixth form,
sixth form college or further education college. You
could choose Alevels, T Levels, applied or vocational
qualifications or perhaps a combination.

For further information, visit:
www.thesource.me.uk/learning/choices-at-16-/

. Applied and Vocational

These are a range of qualifications at lots of different
levels, that will help you develop practical skills and
knowledge for employment. You might progress by
taking further courses, Apprenticeships or higher
education. Most will concentrate on one specific
sector orindustry.

. T Levels

These are new qualifications designed by employers
and are aimed at getting you ready for work. They
are equivalent to 3 A levels and offer a mix of
classroom learning and on-the-job training. They will
provide you with the knowledge and experience that
will open the door to employment, apprenticeships
or further study. |

To find out where courses are in your area, visit:
https://www.tlevels.gov.uk/students

' Apprenticeships

Apprenticeships are for people of allages and you
can apply to start an apprenticeship after Year

11 or whenyou are older. They are available in
arange of sectors. It can be competitive to get
an Apprenticeship as you are applying for a real
job. You will be paid but will carry on learning. You
can progress to ajob, another apprenticeship —in
the same area or even a new sector - or higher
education.

= Apprenticeships
) Suffolk

)
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Higher Education

If you get a Level 3 qualification, you can apply
for higher education. There are lots of courses
available in Suffolk and across the country. For more
information look at the UCAS website.

. Foundation Level

If you are working at Entrylor Level 1 there are lots
of courses to help you progress after Year 11. Thes
might be focused on one Vocational area or give

you a taste of lots of differient job roles or help you
to become more independent. You will carry on

with maths, English and ICT. You will also get lots of]
support from your tutors or trainers.

()

. Traineeships k
If you don't feel ready for 4n apprenticeship, work or,
further study, you might want to do a traineeship. = |
These are usually short courses tailore 1 to your 1
needs and willinclude work experiencethat will '
develop your employability skills and confidence.
Look on The Source to find out how to contact your
local Youth Support Worker for more hélp and to see
what might be available in your area. (Traineeships
are currently under review). ’

I

. Re-engagement programmes
These are diverse programmes aimed at supporting
you to have the confidence and motivation to

get backinto learning, training or work. Contact
Suffolk's Youth Support Service for more help.
https://www.thesource.me.uk/home/where-to-
get-help-and-support-in-suffolk/

. Supported Internships

If you have learning difficulties or disabilities and
have an EHCP, you may be able to have a Supported
Internship. This would give you supportin a
workplace setting with a view to securing ajob. You
would probably arrange this with a further education
college or training provider.
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13-19+ Learning and Employment Routes
|

Higher Education

T Levels
Apprenticeship

CONSIDER OPTIONS 18+

Traineeships

OPTIONS AT 16+

OPTIONS 13+

Foundation/Supported
Learning
Foundation Learning Tier

Applied Learning Applied and Vocational Employment

Qualifications e.g.,
BTEC, OCR, City & Guilds

Foundation Self Employment

Learning Tier Apprenticeship

Employment

Employment with training with training

OPTIONS 13+

Re-engagement Supported Internships

programmes

OPTIONS AT 16+

Gap year & volunteering

CONSIDER OPTIONS 18+

Adapted from an original
image from the CDI

mokingmr Subport if you are
disabled or haye additional needs
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This resource is produced by
Suffolk County Council Skills
Team, Endeavour House,
Ipswich, IP1 2BX.

From more information about this booklet
or the accompanying materials please
contact skills@suffolk.gov.uk.

Thanks to students from Northgate High
School, Thomas Gainsborough School,
Ipswich Academy, Stone Lodge School,

all our career leader colleagues and intern
Jess Saunders for their contributions to
the content and design of this booklet.
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https:/VIinktr.ee/néxtstepsusefu|Iinks

(It you need help to understand this information in another language please call 03456 066 067. )

Se precisar de ajuda para ler estas informagdes em outra lingua, por favor Jeigu jums reikia sios informacijos kita kalba,

( ixo. 03456 066 067 inki . .
telefone para o numero abaixo paskambinkite 03456 066 067 Lithuanian
Jezeli potrzebujesz pomocy w zrozumieniu tych informacji w swoim jezyku Daca aveti nevoie de ajutor pentru a intelege aceasts informatie intr-o

zadzwon na podany poniZej numer. 03456 066 067 m alts limba, v& rugém sa telefonati la numarul 03456 066 067

‘513 Cﬂ’ﬂﬁ? ﬂﬁ S BIIR (A) ﬂ\a“:\” BN © (= ﬁ-CW &= W < Ecnu ang Toro 4tobbl NOHATL 3Ty MHopMauuo Bam HyxHa nomoLlb Ha Apyrom
Bengali

03456 066 067 A3bIke, NO3BOHUTE, Noxanyiicta, no TenecoHy 03456 066 067 m

If you would like this information in another format,
including audio or large print, please call 03456 066 067.
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